
NOTICE TO THE BAR 

MODEL CIVIL JURY CHARGES UPDATE 

The Supreme Court Committee on Model Civil Jury Charges has approved the revision 
of the following Model Civil Jury Charges for use by the bar and trial courts. All approved 
Model Civil Jury Charges, including the following charges, are available for downloading from 
the Judiciary's website at http://www.njcourts.gov/attorneys/civilcharges.html. 

2.22 Unlawful Employment Practices Under the New Jersey Law Against 
Discrimination (LAD) - RETALIATION (N.J.S.A. 10:5-12(d) and -12(r)) (Approved 
09/2009; Revised 01/2019) 

This charge is revised to incorporate and reference the amendment to section 12(d) 
and the new section 12(r) of the New Jersey Law Against Discrimination, N.J.S.A. 10:5-12, 
based on the enactment of the Diane B. Allen Equal Pay Act (New Jersey Equal Pay Act). 

2.24A New Jersey Equal Pay Act (Approved 03/2019) 

This new charge is created in light of the new Diane B. Allen Equal Pay Act. 

2.24B Wage Disparity Under the NJLAD (Formerly 2.24) (Approved 05/1991; Revised 
03/2019) 

A Note to Judge is added to incorporate reference to the Diane B. Allen Equal Pay Act 
("NJEPA") as well as citation to Perrotta v. Morgan Advanced Materials, PLC, No. 2:18-13825, 
2019 U.S. Dist. LEXIS 6745 (D.N.J. Jan. 15, 2019), an unpublished District of New Jersey 
case that held that the NJ EPA does not apply retroactively. This charge will continue to apply 
to equal pay claims that predate the effective date of the NJEPA. This charge is redesignated 
as 2.24B since it is likely to have limited application going forward. 

2.41 Worker's Compensation Retaliation (Approved 01/2019) 

This new charge is created to address cases where retaliation for seeking Worker's 
Compensation benefits is alleged. 
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